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Anti-Bullying Policy 

Definition 

The Northern Ireland Anti-Bullying Forum (NIABF) defines bullying as “the repeated use 
of power by one or more persons intentionally to harm, hurt or adversely affect the rights 
and needs of another or others.”  We have agreed to use this definition following 
consultation with pupils, parents and staff (see appendix 3).   

Bullying can take various forms, including verbal (e.g. name calling, teasing, spreading 
rumours), physical (e.g. kicking, punching, tripping, nipping, pushing) or emotional (e.g. 
excluding someone from play, threatening, pulling faces). For each of these, the bullying 
can also be driven by prejudice based on their own or their values about; race, gender, 
religion, Special Educational Needs and Disability. 

 

Rationale  

At Rasharkin Primary School we believe that our pupils have the right to learn in a 
supportive, caring and safe environment, which is free from intimidation and fear.  

We realise that, if unchecked, bullying can be profoundly damaging to the victim, in both 
the short and longer term, emotionally, physically or both, and can seriously disrupt or 
impair the capacity to learn and develop. In all forms, bullying is wrong and will not be 
tolerated.  

Should bullying occur it will be dealt with firmly, fairly and promptly.  The needs of the 
child who has been bullied will be considered of paramount importance, however we will 
also work to change the behaviour of the child displaying bullying behaviours.  We will 
take all reasonable measures to ensure that the situation is resolved and will not reoccur and 
will seek to involve and inform parents of our anti-bullying work.   

We want every child and young person to be healthy, stay safe and enjoy being at 
Rasharkin Primary School, whilst they achieve success across and beyond the curriculum. 

This anti-bullying policy forms part of the school's overall Pastoral Care policy.  It links 
with the child protection, discipline and ICT policy and should be read in conjunction with 
these. 
 
Preventive Strategies 
We believe that the implementation of preventive measures will help to reduce the 
incidence of bullying behaviour. We will take the following steps: 
 
Ethos and Pastoral Care: 
In Rasharkin PS, we have recognised the research evidence which proposes that ethos has a 
noteworthy impact.  It is suggested that a strong ethos which seeks to develop, maintain 
and repair positive relationships has a significant impact on bullying, and so we actively 
seek to create and promote such an ethos.   
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We will seek to be a "listening school", in which pupils are encouraged to express their 
feelings, fears and concerns. This will be facilitated through measures such as Circle Time.  
We will promote and reward positive behaviour at both class and whole school level 
through e.g. assembly certificates for ‘Being a Good friend’, Golden Time, class awards, 
etc. 
 
Curriculum: 
We will provide a personal safety teaching programme from P1 - P7. This programme will 
help children to develop a range of skills including assertiveness and communication skills. 
 
Playtime provision: 
We will provide training for teachers, classroom assistants and lunchtime supervisors in the 
promotion of positive play and strategies for dealing with incidents of bullying. 
 
School Community - Expectations 
Pupils and their parents have an entitlement to expect to be educated in an environment 
which is safe, caring and respectful of their individual needs.  Staff have also an entitlement 
to work in such an environment.  Therefore we believe that: 
x Pupils have a responsibility to treat all other pupils and staff with respect and 

refrain from bullying behaviour.  They have a responsibility to report bullying behaviour 
where they are aware of it occurring. 
x Parents have a responsibility to ensure that their child co-operates with teachers, 

other staff and other pupils. They have a responsibility to inform the school of any 
incidents of bullying which they are aware of.  
x Teachers and other adults in the school community have a responsibility to 

contribute to the creation of such an environment and to work for the well being of all 
pupils. 
 
 

Procedures 
Action to be taken when bullying is suspected or reported  
 
When a bullying incident is reported that information will be passed on to the class teacher, 
principal and designated teacher for child protection.  Other staff will be made aware if 
necessary, e.g. playtime supervisors to monitor.  When managing a bullying situation staff 
should be calm, assertive, confident and be aware of maintaining a positive relationship 
with pupil in order to maximise effectiveness. 

 

x Gather and clarify the facts 
x Check that the behaviour constitutes bullying behaviour as per agreed definition. 
x Refer to the class ‘Pastoral Care Diary’ for records of any previous incidents. 
x Complete the Bullying Concern Assessment Form (see appendix) 
x Assess the situation and its severity level, consider nature, frequency, duration and 

perception of child being bullied 
x Choose an appropriate intervention for the level (Refer to the support materials 

provided on the intervention/strategy, see appendix) 
x Ensure effective communication amongst all parties  
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x In addition consider the possible need for involvement of others, e.g. parents, 
SENCO, external agencies  
x Monitor and evaluate the on – going effectiveness of the chosen strategy. Record 

findings and determine whether further action is required. 
 
Bullying Behaviour and Interventions 
Level 1 
When the bullying behaviour has been assessed and is perceived to be minor. 
Intervention – help individuals reflect on their inappropriate behaviour and choose a 
different path.  Listening to / supporting and strengthening the targeted pupil. 
 
Level 2 
Following interventions at level 1, the bullying behaviour continues and / or is more severe.  
Children will be placed on an Individual Behaviour Support Plan at this stage.  
Interventions – class circle time may be used to explore the feelings of both the child being 
bullied and the child exhibiting bullying behaviours.  Similar scenarios will be used.  If the 
child is to be identified to peers their prior consent must be sought. 
 
Level 3 
Following assessment, if the bullying behaviour is more complex and / or resistant to 
change. 
 
Level 4 
When the bullying behaviour presents with significant mental health, criminal and or child 
protection concerns.  Such severe bullying may be new or may have proved resistant to 
earlier interventions.   

Throughout this process the Code of Practice will be used from level 2 on and when 
necessary support from outside agencies, e.g. Education Welfare Officer, Educational 
Psychology Service, will be sought.  It is anticipated that Level 3 and 4 incidents will be in 
exceptional or persistent cases and will be executed in line with NEELB procedures for 
suspension and expulsion.   

Bullying may manifest itself in children in many different ways, some of the signs to look 
out for include: 

x A child not wanting to go to school  
x Begin truanting or go missing from home  
x Often feeling ill  
x Suddenly become ill when it’s time for school  
x Being frightened to walk to & from school  
x Beginning to lag in their schoolwork 
x  ‘Lose’ possessions at school  
x Change their behaviour, e.g. become aggressive, withdrawn, anxious  
x Lose their appetite  
x Have regular nightmares, trouble sleeping and / or begin bed-wetting  
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This policy has been formulated in consultation with staff, pupil, parents and governors, 
through discussion and the use of questionnaires or surveys.   
 
Implementation of this policy will be monitored by the principal and designated teacher for 
child protection. A report on implementation will be provided annually to the Board of 
Governors, within the overall report on pastoral care provision. This policy will be formally 
evaluated and reviewed every two years.  
 
Signed by Chairman of the Board of Governors:_____________________________ 
 
Date:_______________________ 
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Appendix 1 
 
Please refer to: 
Effective Response to Bullying Behaviour, NI Anti-Bullying Forum 
 
A copy is saved in the Central Resource Library or available online at: 
http://niabf.org.uk/images/Effective_Responses_to_Bullying_Behaviour.pdf 

http://niabf.org.uk/images/Effective_Responses_to_Bullying_Behaviour.pdf
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Appendix 2 
 

Bullying Concern 
Part 1. Assessment of Concern 
 
Date: 
 Name Yr Group 
Reported by: 
 

  

Targeted Pupil(s): 
 

  

Other pupil(s) involved: 
 

  

 
1. Does the behaviour involve?  

Individual to individual 1:1  Individual to Group  Group to individual  Group to group  
 

2. Type  
 
� Physical bullying (includes jostling, physical intimidation, interfering with personal property, 

punching/kicking, any other physical contact which may include use of weapons)  
� Verbal bullying (includes name calling, insults, jokes, threats, spreading rumours) 
� Indirect bullying (includes isolation, refusal to work with/talk to/play with/help others) 
� Disability (related to perceived or actual disability)  
� Cyber (through technology such as mobile phones and internet)  
� Homophobic (related to perceived or actual sexual orientation)  
� Racist (related to skin colour, culture and religion)   
� Sectarian (related to religious belief and/or political opinion)   
� Other _____________________________________________________________  

 
3. Is there persistence/recurrence of this behaviour? Yes / No  
4. Is it targeted behaviour? Yes / No  
5. Is there a power imbalance? Yes / No  
6. Is it intentionally hurtful behaviour? Yes / No  
7. Does this incident meet your school’s agreed definition of bullying? Yes / No  
8. Any previous recorded incidents? Yes / No  ______________________________ 

 
9. Outline of incident(s): Attach all written accounts/drawings of incident(s) completed by bullied 
pupil, witnesses (i.e. other pupils, staff) including date(s) of events. 
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Part 2  - Interventions  
 
1. Pupil(s) who has been bullied (refer to Level 1-4 Interventions) 
 
 
 
 
 
 
 
 
 
Support / monitoring: daily / weekly / monthly 
 
By: __________________    Formal Review Date: ______________ 
 
Details of parental / outside agency involvement (if any) 
 
 
 
 
 
 
 
 
2. Pupil(s) who has been displaying bullying behaviours (refer to Level 1-4 
Interventions) 
 
 
 
 
 
 
 
 
 
Support / monitoring: daily / weekly / monthly 
 
By: __________________    Formal Review Date: ______________ 
 
Details of parental / outside agency involvement (if any) 
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3. MER 
 
Date Intervention Evaluation / Next 

Steps? 
Signature and Date 

    
 
 
 
 
 
 
 
 
 
 

 
 
Is this concern now resolved? Yes  No 
 
Further steps  
 
 
 
 
 
 
 
 
 
 
 
Signed (teacher) _______________________ 
 
Signed (Principal) _____________________  Date: _____________ 
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Appendix 3  
Anti-Bullying Questionnaire Reponses (Feb 2014) 

 
Summary Results for Anti-Bullying Culture for : Staff  (Survey completed 21/1/14) 
(Percentage of Respondents) 
Quality Indicator Major 

Strength 
(Strongly 
Agree 
Answer) 

Strength 
(Agree 
Answer) 

Needs 
Developed
(Disagree 
Answer) 

Area of 
Concern(
Strongly 
Disagree) 

Don’t 
Know 

1  School ethos is such that bullying is completely unacceptable.  The emphasis is on preventing 
bullying through the operation of clear and robust strategies. 

33 67    

2  To provide good role models for pupils all staff set an example of the behaviour they seek to 
promote. 

38 62    

3  Staff demonstrate their rejection of bullying behaviour by ensuring that bullying is dealt with 
promptly and effectively. 

25 75    

4  Peer pressure against bullying is encouraged.  Pupils are aware of their responsibility to not 
comply with bullying behaviour and to report any incident. 

  100   

5  The school empowers victims of bullying to seek help, and those involved in bullying to  modify 
their behaviour.  Support strategies include the use of group work and peer support schemes, a focus 
on self control and self discipline and encouraging and giving praise. 

33 67    

6  Parents and school are aware of the early signs of bullying and there are procedures for the 
sharing of information and/or concerns. 

 75 25   

7  An anti-bullying policy has been devised through consultation with pupils, parents and staff.  All 
bullying incidents are recorded and future positive behaviour targets set. 

 50 50   

8  Pupils are given regular opportunities through the curriculum and group work to discuss bullying 
and raise their own concerns. 

25 75    

9  Pupils are taught about understanding emotions, the skills for friendship making and alternative to 
aggressive behaviour. 

50 25 12.5 12.5  

10  Anti-Bullying strategies address bullying in and out of school, including bullying through the 
use of the Internet chat rooms and texting via mobiles. 

 50 12.5 25 12.5 
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Summary Results for Anti-Bullying Culture for : Parents (Survey completed January 2014) 
 
(Percentage of Respondents) 
 
Quality Indicator Major 

Strength 
(Strongly 
Agree 
Answer) 

Strength 
(Agree 
Answer) 

Needs 
Developed
(Disagree 
Answer) 

Area of 
Concern(
Strongly 
Disagree) 

Don’t 
Know 

1  School ethos is such that bullying is completely unacceptable.  The emphasis is on preventing 
bullying through the operation of clear and robust strategies. 

83 17    

2  To provide good role models for pupils all staff set an example of the behaviour they seek to 
promote. 

83 13 *1 unanswered 

3  Staff demonstrate their rejection of bullying behaviour by ensuring that bullying is dealt with 
promptly and effectively. 

67 22 11   

4  Peer pressure against bullying is encouraged.  Pupils are aware of their responsibility to not 
comply with bullying behaviour and to report any incident. 

52 41    

5  The school empowers victims of bullying to seek help, and those involved in bullying to  modify 
their behaviour.  Support strategies include the use of group work and peer support schemes, a focus 
on self control and self discipline and encouraging and giving praise. 

82 13   5 

6  Parents and school are aware of the early signs of bullying and there are procedures for the 
sharing of information and/or concerns. 

67 20   13 

7  An anti-bullying policy has been devised through consultation with pupils, parents and staff.  All 
bullying incidents are recorded and future positive behaviour targets set. 

67 24   9 

8  Pupils are given regular opportunities through the curriculum and group work to discuss bullying 
and raise their own concerns. 

70 30    

9  Pupils are taught about understanding emotions, the skills for friendship making and alternative to 
aggressive behaviour. 

63 20 2  9 

10  Anti-Bullying strategies address bullying in and out of school, including bullying through the 
use of the Internet chat rooms and texting via mobiles. 

46 28 5  20 
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Summary Results for Anti-Bullying Culture for : Pupils  (Survey completed January 2014) 
 
(Percentage of Respondents) 
 
 
Quality Indicator Major 

Strength 
(Strongly 
Agree 
Answer) 

Strength 
(Agree 
Answer) 

Needs 
Developed
(Disagree 
Answer) 

Area of 
Concern(
Strongly 
Disagree) 

Don’t 
Know 

1  School ethos is such that bullying is completely unacceptable.  The emphasis is on preventing 
bullying through the operation of clear and robust strategies. 

52 46   2 

2  To provide good role models for pupils all staff set an example of the behaviour they seek to 
promote. 

13 44 25  19 

3  Staff demonstrate their rejection of bullying behaviour by ensuring that bullying is dealt with 
promptly and effectively. 

66 31 3   

4  Peer pressure against bullying is encouraged.  Pupils are aware of their responsibility to not 
comply with bullying behaviour and to report any incident. 

60 35 4   

5  The school empowers victims of bullying to seek help, and those involved in bullying to  modify 
their behaviour.  Support strategies include the use of group work and peer support schemes, a focus 
on self control and self discipline and encouraging and giving praise. 

34 62 4   

6  Parents and school are aware of the early signs of bullying and there are procedures for the 
sharing of information and/or concerns. 

56 25 13  6 

7  An anti-bullying policy has been devised through consultation with pupils, parents and staff.  All 
bullying incidents are recorded and future positive behaviour targets set. 

Not applicable to children so therefore not included in 
their questionnaire 

8  Pupils are given regular opportunities through the curriculum and group work to discuss bullying 
and raise their own concerns. 

42 42 8 2 6 

9  Pupils are taught about understanding emotions, the skills for friendship making and alternative to 
aggressive behaviour. 

56 44    

10  Anti-Bullying strategies address bullying in and out of school, including bullying through the 
use of the Internet chat rooms and texting via mobiles. 

25 50 6 6 13 
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SUMMATIVE EVALUTION PROFORMA 
For Governors to be able to develop a sense of the school’s current practices in Anti-
Bullying Culture the 3 sets of questionnaires are analysed separately and a consensus 
arrived at after discussion.  The following represents the views of the governors after this 
process (Ref BOG meeting 24/2/14). 
 
Only one box for each quality indicator should be ticked.  
Quality  

Indicator 

Number 

Major 
Strength 

(Strongly 
agree) 

Strength 

(Agree) 

Needs 
Developed 

(Disagree ) 

Priority for 
Development 

(Strongly 
disagree) 

Don’t 
Know 

1 x     

2 x     

3 x     

4   x   

5  x    

6  x    

7   x   

8  x    

9 x     

10   x   

Using the above results complete the following Overall Evaluation of this  

specific area 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Overall Evaluation of ___ current practices in Anti-Bullying Culture __ on a 

scale of 1 – 10 
………………………………………………………………………………… 
Poor   1        2        3        4        5        6        7        8        9        10   Excellent 
 
Please list aspects of provision to be prioritised for action. 
1. Plan and teach resilience to children, e.g. through use of ‘Helping Hands’ 
programme 
2. Consultation with parents, pupils and staff 
 
3.  E-safety planned and taught progressively throughout the school year and to all 
age groups. 
 
 
 
 
 
 
 
 
 


